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Farabi Petrochemicals Company’s mission is to provide our customers with top
quality LAB products and services in the most efficient and responsible manner while
sustaining maximum value to our stakeholders. As a responsible organization, we live
our values which guide our actions, behavior and work ethics. Sustainability is a core
value, it is embedded in our business work processes since inception and reflected in
our progressive innovation and cumulative improvement.
We recognize that maintaining a high level of social, economic, and environmental

consciousness are fundamental keys to realize our vision of becoming the preferred
world Leader in LAB business, and grow our petrochemical products portfolio. That is
reflected in our mega expansions in Jubail and Yanbu via adding a new
technologically-advanced facility adopting the latest standards in the industry and
incorporating the best practices.
We continue to work vigorously to achieve our objectives, during the last few years,
significant milestones were achieved in the fields of energy consumption efficiency
and environmental resource utilization. Farabi Petrochemicals achieved the 1st
Quartile performance in energy efficiency based on SEEC standard for both LAB-1 &
LAB-2 plants. Farabi received an Excellence Award for Best Environment and

My team and I are fully
committed to continuously
conduct
our
business
responsibly, leveraging our
values and working with our
customers
to
make
a
benevolent
contribution
towards sustainability and
sustainable development.

Resource Utilization in 2018 from GPCA Responsible Care; and won the Best Clean
Technology and Best Sustainable Development category in 2018 from Gulf
Sustainability CSR Awards.
While I am proud and fortified by our progress, a constant pursuit for improvement is
adamant. Therefore, Farabi updated its sustainability strategy for 2023. This change
enabled us to minimize risks and seize opportunities to create added-value for all our
stakeholders. It includes reduction of environmental impact from manufacturing
operations by minimizing emissions, switching to energy efficient sources and
reusing water which made significant results. We are committed to do more,

especially in the areas of the reduction of greenhouse gas emissions intensity, where
we have set challenging targets for 20% CO2-eq. Emission Intensity reduction in 10
years from the base year 2013. We also engaged with external initiatives such as the
United Nations’ Sustainable Development Goals (UNDG) and Saudi Vision 2030.
Subsequently, we applied an evidence-based approach to determine the most

relevant priorities for Farabi Petrochemicals to tackle over the next 3-5 years. These
priorities were resource efficiency, climate and energy, governance and integrity,
circular economy, Environment health safety security (EHSS), and innovation and
sustainability solutions. At the same time, we continue to make further
improvements in areas, such as social responsibility and supply chain.

Er. Mohammed Z. Al-Wadaey
CEO
Farabi Petrochemicals Company
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CEO Message

My Dear Farabians,

On behalf of the Sustainability Steering Committee, I congratulate all of you for
the success in our sustainability journey so far. A vision developed in the year
2013 is showing great results as on date. The concept has got matured and now
will be extended to our new manufacturing units at Jubail and Yanbu as well very
soon. It is your active participation which has made this journey successful so far.

A big thank you to all….

Friends, the world is rapidly adopting the Sustainability way of living and growth.
It’s a concept which is creating values, bringing people together, conserving
natural resources and always trying to make this world a better place to live today
and for tomorrow.

It’s a concept which is
creating
values,
bringing people together,
conserving
natural
resources and always
trying to make this
world a better place to live
today and for tomorrow

It is well said that, NATURE and CULTURE must be taken care for a better FUTURE.
The concept of Sustainability encompasses Environment, Social and Economic

pillars. There has been a time in the past where people focused on only
Industrialization and Growth, without thinking about Nature. The desire to grow
made many compromises on the cultural way of living as well. Hence, it is now
important to grow only in a Sustainable Manner.

At Farabi, we have a great young team of professionals in our work place. The
Youth has a greater role to play for a sustainable future. I appeal to all my
Farabians to adopt and promote Sustainability as a Way of Life at workplace, at
home, at public places and wherever you go. The whole world is a family and we
all are accountable for each other’s Sustainable Living.

The SSC at Farabi, looks forward for your continuous support in this wonderful
journey. Thanks once again. .

Manish Khandelwal
Chairman
Sustainability Steering Committee
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Sustainability Chairman Message

Scope
This periodic sustainability report outlines Farabi
Petrochemicals sustainability strategy, programs and
performance during the calendar year 2018-2019. It is
aimed at stakeholders who want to learn more about our
commitment and approach to sustainability. Unless
otherwise stated, the information and data cover all our
activities and sites. I 102-1; 102-50; 102-52 I
Report content and significant changes
The report focuses on the 12 material topics of our
sustainability strategy, which are aligned with our business
priorities. We had identified these topics in 2016-2017 as
well through a materiality exercise that considered the
sustainability context and involved a review of stakeholder
concerns. The topics are unchanged in this report as they
are still relevant for Farabi Petrochemicals Company in
2018-2019 with respect to stakeholder’s perspective. For
each material topic we defined ambitions, goals, and
programs. In response to our stakeholders’ expectations
and for a better understanding of our performance, we
disclose data and information from previous 2 years (2018
& 2019). We also include examples of actions we have
carried out at Farabi Petrochemicals Company sites, as
well as quotes from stakeholders, enabling them to
express their own views on our sustainability performance.
I 102-46; 102-49 I

There is no significant restatement of information given in
previous reports. I 102-48 I

Report has been prepared with reference of GRI
Standards; and the material references are identified
under index for each standard being used under this
report. Throughout the report, we use labels to disclose
GRI Standards. We list all references to GRI Standards and
the corresponding page numbers in the GRI Content Index.
For the GRI Content Index Service, we have reviewed that
the GRI content index is clearly presented and the
references for all disclosures included align with the
appropriate section in the body of the report. I 102-54 I
External verification
No external verification done.
Availability
This sustainability report is available in PDF format at:
https://www.farabipc.com/en/sustainability/stakeholderengagement/sustainability-gri-reports

along with previous reports and those from previous
years. Printed copies are available on request. I 102-51 I
Feedback
We value feedback and encourage contributions and
suggestions from all our stakeholders. You can email us at
esc@farabipc.com or write to us at our headquarters.
I 102-3; 102-53 I
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About this Report

[ 102-2; 102-4; 102-7 ]
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Farabi at a Glance
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Our Markets

GRI Ref: 102-2; 102-6

“FARALAB” Linear Alkyl Benzene (LAB)
Linear Alkyl Benzene (LAB) is an Intermediate product used to produce
detergents by using UOP “Detal” Technology.
Applications:
•

Household detergents

•

Laundry powders

•

Dishwashing Liquids

•

Liquid household cleaners

•

Agricultural herbicides

•

In emulsion Polymerization

•

As an emulsifier and wetting agent

•

In small quantity with other surfactant in toilet soap for foaming

“FARAPAR” Normal Paraffin (NPN)
Farabi produces C10-C13 grade Normal Paraffin
(Farapar) through Kerosene supply from Aramco
Shell Refinery.
Applications:
•

Linear Alkyl Benzene

•

Manufacture of Chlorinated Paraffin Wax

•

Barbeque Starters

•

Lamp Oil

•

Sealant

•

Adhesives

•

Manufacture of alcohol derivatives

•

Lube Industry
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Farabi Products
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Farabi Products

“FAROL-250” Heavy White Oil (HWO)
Farol-250 - Heavy White oil (HWO) is produced
between the Boiling range of 260 Deg C to 290 Deg
C.
Applications:
•

Printing Ink Industry

•

Household Paints

•

Lubricants Industry

•

Metal and Equipment Degreasing

•

Wood preservations

“FAROL100” Light White Oil (LWO)
Farabi’s Farol-100 - Light white Oil (LWO) is Produced
in the boiling range of 80 -110Deg C.
Applications:
•

Solvent carrier for Dye Industries

•

Adhesives, glues and etc.

•

Solvents especially natural and synthetic rubber

•

Used in surface coating, printing inks, and
household cleaners

•

Degreasing agent for mechanical use
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Farabi Products

“FARALUBE” Heavy Alkylate (HAB)
Farabi produces Heavy alkylate (HAB)

Applications:
• Lube Industries
• Insulating Oil

• Cutting Oil
• Thermic Fluid
• Sulphonated Derivatives as Fuel Oil Additives

C10 Paraffin
C10 Paraffin as product is low flash point product
with a distillation range of 160 Deg C to 185 Deg C.
C10 Paraffin finds its major application as a solvent
and as a feedstock for Production of Chlorinated
Paraffin and specialty application.

Applications:
• Manufacturing of Chlorinated Paraffin Wax

Farabi implements a comprehensive ‘Product Stewardship Program’ in line with its Management System which states
“Businesses shall establish Product Stewardship Programs to ensure that health, safety, and environmental protection
is an integral part of designing, manufacturing, marketing, distributing, using, recycling and disposing of our products”.
In 2008, Farabi made a commitment to the Gulf Petrochemical and Chemical Association (GPCA) to adopt a new

management system approach for implementing Responsible Care®, including mandatory independent third-party
certification. The decision was made to implement the Responsible Care® management system in Farabi. At Farabi,
product stewardship is embedded and occurs through business audits as a part of Responsible Care Management
System (RCMS) in certification of RC 14001 which was obtained in 2013 and being maintained.

Product stewardship requirements
are very well covered in Farabi
"HSSSQ Policy". The requirements of

the product stewardship are in-build
and captured here and there in FIMS
processes; such as EV.01.02 –
Material Safety Data Sheet; OP.11.03
–

Hazards

Communications;

PL.01.01 - Risk Assessment; OP.05
function for Sales, Logistics and
Distribution, especially OP.05.06 –
Inland Logistics. All these systems
have been implemented and /or in
practiced and kept available in Qpulse

centralized

documentation

module

Farabi provided the industry performance data to GPCA and as proactively shared and published to the GRI, CDP as
well as ACI. The health, safety and environmental risk originating from the Farabi products have been identified and
appropriate controls are in place. The Farabi strategic team analyzed all kind of HSE risk of new products before
development. The existing products risk are identified through PL.01.01 risk assessment as well as PL.01.02 PHA; and
the results of Risk assessment are being stewarded and documented. A periodic review is being carried out to taking
care of any changes or modification in the Farabi process and products. All Farabi employees are trained on the
process of Risk Assessment and they are well aware about the significant risk of their processes. All key personnel are
well trained on the product risk assessment system. In Farabi there is a process, which talks about to collect the HSE
information from the supplier and contractors. Annual performance evaluation is being carried out to gauge the
performance of the supplier including transporters (Inland as well as sea route transporters). All applicable HSSSQ
information with regards to Farabi products along with MSDS are also provided to the distributers and their
performance is being evaluated annually.
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Product Stewardship
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Highlights 2018 - 2019

1.2 % Intensity reduction

Q3’2019 (YTD)

6.0 % reduction
Q3’2019 (YTD

27.0 % reduction
Q3’2019 (YTD)

44.0 % Q3’2019 (YTD

8.05 % Q3’2019 (YTD)

Achievement seems to be
connected with action.
Successful men and women

keep moving. They make
mistakes, but they don't quit
– Conrad Hilton
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Certificates and Awards

SEEC Annual Ener
Gap Analysis Re

Total LAB Finished Production (KT)
Net Energy Usage - Primary (MMBTU)

Net Energy Usage - Primary / Production (MMBTU
Electricity Usage - Primary / Production (MMBTU
Fossil Fuel Usage - Primary / Production (MMBT

S. No.

Certificates / Major Awards

Details

01

RC 14001:2015

Responsible Care Management System

02

ISO 14001:2015

Environmental Management System

03

ISO 9001:2015

Quality Management System

04

OHSAS 18001:2007

Occupational Health and Safety Management
System
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Responsible Care & ISO Certificates
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Farabi
Sustainability
Drive in
General

Farabi Sustainability Drive
Governance [102-5; 102-45; 102-18; 102-18]

We have set specific strategies and goals to ensure we are delivering continuous improvement toward each of our
focus areas. As a part of operational goal strategy, we have focused all 3 scopes considering fuel gas consumption,
company owned vehicles, purchased electricity, waste disposal, air travels, logistic aspects etc.
Under Social Commitment We Improve society lives and well-being through our social responsibility programs under
SHE Awareness Committee (SHEAC) drive. As a part of this strategy we are running some social campaigns and
people/children reach out programs. In addition to that we are committed to reduce fugitive emission and promote
the concept for green environment by growing trees.

Farabi is also committed to care for employees by putting some operational controls such as Benzene exposure
monitoring, Leak Detection and Repair Programs (LDAR), radiation monitoring, noise survey as a proactive measure;
in addition to that a complete scheme for employee health check-up reach out program are in place just to ensure
and fulfill the commitments for care.

FARABI SUSTAINABILITY DRIVE IN GENERAL

GOVERNANCE

The main purpose of governance at Farabi is to guarantee our Company’s
commitments to

all its stakeholders.

Sustainability

governance

defines

expectations, delegates responsibilities, reviews performance and ensures that
sustainability goals and strategies planned are accomplished. It defines the roles

and responsibilities and establishes sustainability-related strategies and initiatives
that the organization has adopted to ensure that sustainability excellence is
achieved in all activities. A governance structure formalizes the sustainability
decision-making authority and ensures accountability. An effective governance
structure ensures that sustainability performance is effectively managed, closely

monitored and appropriately reported.

Farabi has developed & built a structured process-driven systems part of Farabi
Integrated Management Systems (FIMS). As a part of FIMS there are 3 processes
(as identified below) have been developed, deployed and effectively implemented
across the organization.
•

PL.03.01 – Sustainable Development

•

PL.03.02 – Stakeholder Engagement

•

PL.03.03 – Sustainability Reporting

Farabi has adopted GRI framework for reporting and set the strategies in
accordance to GRI standard guidelines. Farabi Sustainability Steering Committee is
sphere heading the initiatives to drive the Sustainability in the organization.

Sustainability drive gained momentum by setting the target to reduce CO2equivalent emission intensity by 20% over the period of 10 years.

FPC is working towards sustainability with social, economic and environmental
responsibility. In addition to attaining excellence in our business, we are
determined in benefiting all stakeholders with the policy of transparent disclosure
towards sustainable development and demonstrate our care for the future
generation.

We believe to involve & combat with international challenges; therefore, FPC
subscribed for global sustainability partners like: Carbon Disclosure Projects (CDP),
American Cleaning Institute (ACI) and Gulf Petrochemicals & Chemical Associations
(GPCA) and being involved and participated for their initiatives and reporting
programs.

FARABI SUSTAINABILITY DRIVE IN GENERAL

GOVERNANCE

Our Enablers I 102-18 I
Sustainability Steering Committee (SSC)

To deliver our environment and social programs, we must engage the stakeholders including employees. Our
objective is to equip all FPC employee to build sustainability thinking into their daily routine and work practices.
We are also worked with stakeholders in transparent manner to enable them for continued freedom to

innovate in a responsible way.
The Top Management has an active responsibility and commitment for sustainability improvement strategies
and overall performance of the Company through oversight of management and stewardship of the Company
to enhance the long-term value of the Company for its shareholders and the vitality of the Company for its
other stakeholders.

FARABI SUSTAINABILITY DRIVE IN GENERAL

OUR ENABLERS

Company has formulated a team for Sustainability to steer and
steward all sustainability initiatives. The committee established in

2013, consists of members representing the different functions of
the organization’s value chain. The sustainability committee is
chaired by the Sustainability Chairman, who also serves as an
accountable for Technical Services Department. The role of the
Sustainability Steering Committee (SSC) chairman is to drive internal
and external sustainability improvements strategies and their

An enabler is someone

subsequent initiatives and actions in a planned & structured manner

who

in line with FIMS process PL.03.01 (Sustainable Development).

helps

negate

the

consequences brought on

The multidisciplinary team comprises of various expertise, acts as a

by

resource to support and promote the company’s commitments in

someone

else's

behavior.

Enablers
Roles and responsibilities:

line with policies & Strategies towards sustainable development.

1. Charter sets out the role, scope and responsibilities of the
Sustainability Steering Committee. The role of the SSC is to
formally engage FPC through the Management Committee in
strategic sustainability decision making, encourage long-term
planning

and

facilitate

sustainability

initiatives.

The

responsibilities of the Committee include:
2. Develop and recommend to the Management Committee about
sustainability strategy (including a sustainability management
framework and policy), long term plans & targets;
3. Define Sustainability Metrics;
4. Nurture Initiatives and steer for implementation;
5. Review and adopt GRI frame work for reporting;
6. Review and ensure timely CDP Reporting;
7. Promote Environmental Care aspects;

8. Ensure regulatory requirements are complied with;
9. Review and report progress against the sustainability strategy,
targets and plans;
10. Farabi’s Public Sustainability Reporting and disclosure;
11. Sustainability improvements, opportunities and initiatives;

12. Sustainability Roadmap and Improvement Action Plans;
13. Engagement of stakeholders
14. Conduct Awareness Programs on Sustainability

FARABI SUSTAINABILITY DRIVE IN GENERAL

OUR ENABLERS

Administrative Matters:

•
•
•
•
•

Reporting:

Review:

Ethics and Compliance I 102-16 I

Hold at least Six meetings annually for Steering Committee;
A calendar confirming the date, time, venue and agenda.
The quorum consists of at least 4 committee members present
in person.
The chairman of the committee may invite FPC employees or
others to attend meetings of the committee as appropriate.
The committee, with the Company President approval, will
have unlimited access to any employee to seek any
information it considers necessary to carry out its duties.

The Coordinator of the committee regularly report the Sustainability
Performances to the Management Committee in a monthly SHEMC
meeting as scheduled in planned intervals.
The committee will, at least once a year, review the membership and
charter of the committee to determine its adequacy and effectiveness
for current circumstances. The committee, through Sustainability
Chairman may make recommendations to the Management Committee
in relation to the committee’s membership, purpose and
responsibilities.

Our Code of Conduct is all about our values, which are shared
throughout the Company. The principles it contains are the top-level
reference for guiding our behavior, decision making and activities.

o Integrity: we conduct our business with the highest ethical
standards, honor our commitments, deliver on our promises,
are loyal and fair, and stand up for what is right.
o People: we behave with openness, trust and simplicity; we are

ready to share our knowledge, encourage everyone’s
contribution, develop our people through empowerment,
teamwork and training; each one of us is committed and
personally involved in the continuous improvement process.
o Excellence: we strive for quality and customer satisfaction and

create value for all our partners; we are flexible, encourage
innovation, develop our competences, seek responsibility and
are accountable for our actions; we act with discipline, base
our decisions on facts, and focus on the priorities.

FARABI SUSTAINABILITY DRIVE

Ethics and Compliance

Introduction & Guiding principles:
o What is the Purpose of the code of business conduct & ethics?
o Why we should have a code of business conduct & ethics?
o Who has to comply?

o What happened if the code is breached?
o How we are going to implement it?
o Policies: Farabi code comprises 13 policies. They are basically
revolved around our global environment, workplace, protecting
our assets and reporting compliance concerns.
1. Competition Laws (Antitrust).
2. Anti-Corruption.
3. Product Risk Management.
4. Third Party Business Dealing.

5. Working with Government.
6. Fair Employment Practice.
7. Conflict of Interests.
8. Privacy/Data protection.

9. Intellectual Property.
10. Controllership.
11. Money Laundering.
12. Reporting Compliance concerns & Non-retaliation.
13. Land Grabbing.
We encourage everyone, including external business partners, to
express, in good faith, any concerns they might have regarding possible
violations of our Code of Conduct, the Company’s policies, or the law.
Managers are accountable for maintaining a working atmosphere where

employees are comfortable about speaking up and expressing their

A code of ethics is a
guide of principles
designed
to
help
professionals conduct
business honestly and
with integrity

concerns freely.
Our misconduct reporting process is communicated to all employees
through, amongst other things, our Code of Conduct, as available and
accessible in Farabi Intranet platform. In addition, we have an

independent misconduct reporting provision. The Company applies the
highest standard of confidentiality in the handling of all reports received
through top management and ensures that no employee who reports a
concern in good faith suffers retaliation in the form of harassment,
adverse employment or career consequences.

FARABI SUSTAINABILITY DRIVE

Ethics and Compliance

Farabi prioritizes risk prevention, as preventive measures greatly limit the
chance of crises taking place at the Company’s operations. However, Farabi is
also prepared to tackle crises born out of unforeseen circumstances, through
the establishment of its own Emergency Management and Security Division,

which supervises efforts to prevent and mitigate crises that affect people and
the environment, as well as the Company’s assets and reputation.
Farabi also runs an annual crisis simulation exercise (Mock Drills & Emergency
Drills) covering multiple scenarios. As per Emergency Response planning,
organization and Crisis Management system (PL.06.01) part of

Farabi

Integrated Management System (FIMS); the below figure depicted the Farabi
overall Organization for emergency dealing.

FARABI SUSTAINABILITY DRIVE

Risks & Crisis Management
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Sustainability Key Milestones

Our Approach [102-47; 102-46; 103-1]
Sustainability has been part of our core values for more than 7 years, as we

strive to act responsibly for all stakeholders. It is fully integrated in our
business, allowing us to maximize opportunities in areas such as innovation
and employee engagement. It also helps us to predict and mitigate risks in our
operations and business performances.
Staying focused on material topics
Staying focused on what really matters for our business and for our
stakeholders is the cornerstone of our sustainability strategy. In 2018, we
identified our priority material topics through 3-steps materiality exercise:
• Topic identification

• Stakeholder engagements
• Sustainability strategy validation

Business
sustainability is
essential to the
long-term prosperity

Our material topics are shown in the Materiality matrix. For each material
topic, we defined specific ambitions and long-term goals. The programs and
performance indicators relating to these are presented throughout this

report.
As sustainability challenges and opportunities are constantly evolving, we
continually monitor external trends, emerging issues and changing
perspectives. We assess their relevance and importance in terms of the risk
and opportunities for Farabi.
In 2018-2019, we did not identify any new material topics, but we raised the
importance of some existing topics following the Responsible Business
analysis in its sensing assessment.

FARABI SUSTAINABILITY DRIVE

Sustainability Strategies

Identify stakeholders

Stakeholders
identification
is a vital to
the success
of
our
sustainability
strategy.

Engaging stakeholders is an important part of our approach to sustainability because their
interests, expectations and needs not only inform where we should focus our economic,

environmental and social efforts, but also help define what sustainability success means to our
organization. Identifying important stakeholder groups and understanding how they impact each
other is vital to the success of our sustainability strategy.
The first step of stakeholder engagement involved identifying our stakeholders and their
sustainability issues and concerns. The criterion used in stakeholder identification was whether

the entities have a direct impact on our operations, and conversely which individual or group was
impacted by our operations and actions. All the stakeholders have been identified accordingly in
the below figure as per FIMS process PL.03.02 Stakeholder Engagement.

FARABI SUSTAINABILITY DRIVE

Stakeholder Engagement

Conduct Survey

Engaging stakeholders is an important part of our approach to sustainability because their interests,
expectations and needs not only inform where we should focus our economic, environmental and social efforts,
but also help define what sustainability success means to our organization. Identifying important stakeholder
groups and understanding how they impact each other is vital to the success of our sustainability strategy.

Over the course of the year, we interacted with all of our stakeholders and incorporated their inputs
and suggestions into our practices, wherever applicable. The frequency and method of engagement is

unique to each stakeholder, depending on the level of impact. Survey have been conducted as per
FIMS process PL.03.02 Stakeholder Engagement

FARABI SUSTAINABILITY DRIVE

Stakeholder Engagement

Materiality Analysis
Materiality is the process of identifying the significant
issues relevant to an organization. It is basically an
approach to identifying critical economic, environmental
and social issues, which may either reflect a significant
impact on the company's business performance or
substantively influence the assessments and decisions of
its stakeholders. The GRI defines materiality as follows:
“The information in a report, should cover topics/aspects and

indicators that reflect the organization’s significant economic,
environmental and social impacts, or that would substantively
influence the assessments and decisions of stakeholders”

What matters to Reporters and Investors

Determining materiality for a sustainability report includes
considering economic, environmental and social impacts that cross
a threshold in affecting the ability to meet the needs of the present
without compromising the needs of future generations. Those
material Aspects often have a significant financial impact in the
short term or long term on an organization. They are therefore also
relevant for stakeholders who focus strictly on the financial

condition of an organization.
A combination of internal and external factors has been used to determine
whether an Aspect is material, including factors such as the organization’s
overall mission and competitive strategy, concerns expressed directly by

stakeholders, broader social expectations, and the organization’s influence
on upstream (such as supply chain) and downstream (such as customers)
entities. Assessments of materiality have also been considered the basic
expectations expressed in the international standards and agreements
with which the organization is expected to comply.

FARABI SUSTAINABILITY DRIVE

Materiality Assessment

Materiality Assessment Check
completeness principle
check to select material
topics which are
included as part of this
report as priority.

Determining materiality is key to identifying, prioritizing and addressing
the main issues and concerns of our stakeholders in the process of
defining FPC’s sustainability strategy. Reporting on material Aspects is

involved disclosing information used by external stakeholders that
differs from the information used internally for day-to-day management
purposes. However, such information does indeed belong in a report,
where it may inform assessments or decision-making by stakeholders,
or support engagement with stakeholders that may result in actions

that significantly influence performance or address key topics of
stakeholder concern.
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Materiality Assessment

Planning and procedures play a crucial role in
embedding sustainability into the day to day
business. Achieving the goals and strategies set by

sustainability steering committee (SSC) followed by
senior management guidance, in part, on setting up
the right work systems, clear strategies and
subsequent

management

programs.

Providing

information, training or mentoring is ensured that all

employees understand what is expected of them.

Farabi has adopted GRI frame work for reporting and
set the strategies in accordance to GRI guidelines.
Farabi Sustainability Steering Committee is sphere
heading the initiatives to drive the Sustainability in
the

organization.

Sustainability

drive

gained

momentum by setting the goals & target to reduce
CO2-eq. emission intensity by 20% over 10 years

starting from 2013. The following table and charts
depicted the long-term improvement strategies &
plan.
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Sustainability Improvement Strategies

The SDGs set by the United Nations define global sustainable
development priorities and aspirations for 2030, highlighting the
world’s biggest social and environmental issues. As a GPCA Responsible
Care full member company, we believe we have a responsibility to
achieve these goals.
We mapped the 17 SDGs to our material topics and business strategy.
We then identified the 09 goals that are most relevant to our
Sustainability strategy. Our performance against these SDGs is
highlighted throughout this report.

Good Health
And Well-Being

• We aim to ensure healthy lives and wellbeing for all.
• We are engaged in minimizing risks of
negative impact on people due to our
activities

Gender
Equality

• We aspire to achieve full gender equality.
• Our women in leadership as per KSA
vision 2030.
• (Program prepares the next generation of
women leaders.)

Quality
Education

• We support education in all the
countries where we operate.
• We develop the competence of our
employees through a blended approach
as per SP.03.03 process.

Clean Water
And Sanitation

• We are committed to reducing our
water consumption and recycling
more.
• All our wastewater is treated prior
being discharged into environment.

FARABI SUSTAINABILITY DRIVE

Sustainable Development Goals (SDG)

Affordable and
Clean Energy

• We deployed programs to improve energy
efficiency in all our manufacturing
processes
through
APC
system
implementation.

Industry, Innovation
And Infrastructure

• We promote open innovation and partner
with a research institute for any
investigation
and
innovation
work
activities.

Decent Work and
Economic Growth

• We accept zero tolerance on forced labor.

• We assess and mitigate social risks.
• We focus on providing a safe workplace with
Zero injuries and zero occupational diseases.

Responsible Consumption
And Production

• We strive for zero waste landfill.
• We reduce our consumption of chemicals
and eliminate hazardous materials use.

Climate
Action

• We deployed programs to reduce GHG
emissions.
• We actively participated in Industry
initiatives for action on Climate Change.
• (e.g; GPCA waste free environment (WFE)
campaign.)

FARABI SUSTAINABILITY DRIVE

Sustainable Development Goals (SDG)

▪ Our Approach for Environment
▪ Energy and Climate Change

▪ Farabi GHG Emissions Inventories &
Intensities
▪ Energy Consumption and Intensities
▪ Water Accounting
▪ Water Usage, Quality and Its Intensity

▪ Waste management
▪ Innovation and Initiatives
▪ Financial Highlights

Operational
Strategy
at a Glance

the environment

❑

8%
Improvement

Farabi Petrochemicals Company is
certified for RC14001, ISO14001,
ISO9001 and OHSAS18001.

❑

8% decrease in CO2-eq. emissions
intensity compared with base year
2013.

54%
Improvement

❑

Overall Hazardous Waste intensity
improved by 61%

❑

46% decrease in Non-hazardous
waste intensity from base year
(2013).

OPERATIONAL STRATEGY AT A GLANCE

Protect

A Comprehensive approach
At Farabi, we strive to minimize the impact of our activities on the
environment and to develop sustainable products which
contribute to a greener world.

Long-standing commitment
Farabi’s HSSSQ Policy (Public portal), has been in place since
inception. It outlines our strategy and commitment to decreasing
our use of natural resources, reducing waste and emissions, and
preventing pollution, while complying with applicable regulations

and standards. We have defined operational targets, which are
described in our Annual Business plan Decalogue and monitored
regularly. To prevent environmental deprivation, we take a
precautionary approach when assessing the impacts of new
operational processes through Management Of Facility Change
(MOFC) and HAZOP. [ 103-1 I 102-11 ]

Well-structured governance
Our environmental approach applies to all our manufacturing

units. Farabi Environment team to implement environmental
programs and define operational procedures, develop innovative
solutions and evaluate the performance. To comply and meet local
regulatory body, Royal Commission requirement; we have
developed 09 processes and subsequent associated work

instructions, checklists and forms which are enabling and ensure

Successful Implementation of
Environmental Management
Systems

ISO14001: 2015
RC14001: 2015

the governance of Environmental Management systems.
organize

meetings

with

Administrator-Function

various

levels

Administrator

such
meeting,

Administrator-Sponsor Meeting, Safe Operating

as

We

Process
Function

Committee

Meeting, SHE Management Committee meeting, Quarterly
Business plan meeting as minimum; to assess targets, review
projects in progress, share best practices among sites and monitor
performance.

OPERATIONAL STRATEGY AT A GLANCE

Our Approach

Robust management system
The management of our environmental programs is in line with

international standards, such as ISO 14001 and RC 14001 technical
specifications. Our environmental performance and management
systems are regularly evaluated through external certifications
body and internal audits. [ 103-2 ]

Monitoring performances
To analyze and compare the environmental impacts, we use an
internal assessment tools part of PL.01.01 (Risk Assessment) and

FIMS

covers

Farabi

PL.01.02 (PHA) in addition to the 09 basic Environmental

Petrochemicals activities within

processes which are being monitored and stewarded through

the

process KPI’s. [ 103-3 ]

premises

all
of

FPC

and

businesses associated with the
supply and distribution outside

Shaping the future

the

More

Our rigorous and systematic approach to managing our activities

all

in an environmentally responsible way is also demonstrated in the

to

construction of the new manufacturing infrastructure at our Yanbu

manufacturing of the products,

site (KSA Western region). Designed with the best available

from the point of procuring of

technologies, this new facility will contribute to Farabi’s

raw materials to the point of

competitiveness and our sustainable growth, while respecting the

storage,

environment.

premises

specifically,

of

FIMS

operations

marketing

FPC.

covers

related

distribution
of

products.

and
The

piping and the infrastructure in

Internal Audit

the RC corridors that is used

In order to accurately assess and study the effectiveness of

mainly to import Linear Alkyl

Farabis’ ventures and activities, each of which is organized and

Olefins and benzene in addition

managed by various departments, the Company has installed a

to

comprehensive system that allows management to monitor the

export

of

products

to

SABTANK are controlled by RC.

performance

However, FPC is responsible for

Management

periodic

and

conducting cyclical internal audits of the Company’s departments

integrity of this facility as per

at least once every year and submitting these results to the

the contract.

Management Committee, who then provides these reports to the

inspections

of

its

activities.

Farabi

Business

Excellence

(BEM) Department oversees this process,

Board of Directors.

OPERATIONAL STRATEGY AT A GLANCE

FIMS.02 Requirements

OPERATIONAL STRATEGY AT A GLANCE

Energy
and Climate Change

OUR AMBITION

Managing climate change
Since 2013, Farabi Petrochemicals has been
working to reduce its carbon footprint and has

set challenging targets to conserve energy and
minimize direct and indirect air emissions.
Our 2023 goals include a commitment to
reducing

our

energy

consumption

and

greenhouse gas (GHG) emissions by 20% per

end of Q3-2019, we had reduced our CO2-eq.
Emission Intensity by almost 8% and our energy
consumption by more than 6% compared to the

2013 normalized baseline.

YTD Q3 19

2023 GOAL

unit of production compared to 2013. By the

Scope-wise Emissions
❑ 76.7%
emission
from
Scope-1
Sources which are
direct emissions.

❑ 23.3%
emission
from Scope-2 &
Scope-3
Sources
which are in-direct
emissions.
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Energy
and Climate Change

A greenhouse gas is any gaseous compound in the
atmosphere that can absorb infrared radiation, thereby
trapping and holding heat in the atmosphere. By
increasing the heat in the atmosphere, greenhouse gases
are responsible for the greenhouse gas effect, which
ultimately leads to global warming.
The gases covered by the Inventory include carbon
dioxide, methane, nitrous oxide, hydrofluorocarbons,

perfluorocarbons, sulfur hexafluoride, and nitrogen
trifluoride.

The GHG Protocol Corporate Standard classifies a
company’s GHG emissions into three ‘scopes. Scope 1

emissions are direct emissions from owned or controlled
sources. Scope 2 emissions are indirect emissions from
the generation of purchased energy. Scope 3 emissions
are all indirect emissions (not included in scope 2) that
occur in the value chain of the reporting company,
including both upstream and downstream emissions.

Farabi GHG Emissions Inventories
A greenhouse gas inventory is an
accounting

of

greenhouse

gases

(GHGs) emitted to or removed from
the atmosphere over a period. We
used inventories to track emission
trends, develop mitigation strategies
and policies, and assess progress. An
inventory is usually the first step to

reduce their GHG emissions. An
inventory can help to understand the
emissions

trend,

track

progress,

reducing emissions, quantifying the
benefits and set the goals and targets

for future reduction. It also helps to
engage residents and businesses in
GHG reduction opportunities.
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Scope-wise Emissions

These emissions arises directly from the
sources that are owned or controlled by
the Company, for example fuels used in
our boilers, furnaces or the vehicles
owned by Farabi Management.
The ratio between scope-1 emissions
and total production as included under
product portfolio is Intensity figures, as
depicted and shown in the figures the

good

performance

for

fuel

gas

consumption against each unit of
productions and shows the positive
indication towards sustainable goals.

Scope-2 Emissions
accounts for GHG emissions from the
generation

of

purchased

electricity consumed by a company.
Purchased electricity is defined as
electricity that is purchased or otherwise

brought

into

the

organizational

boundary of the company. Intensity
figures depicted as shown in the figures
the good performance for electricity
used against each unit of productions
and

shows the

positive

indication

towards sustainable goals.

CO2-Eq Emission Intensity
It’s basically the ratio between emissions and total production as included under product portfolio. Intensity figures
depicted in the figures shows good performance and demonstrate the positive indication towards sustainable goals of
20% reduction of CO2-eq. emission intensity over the period of 10 years by 2023.
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Scope-1 Emissions

Emissions

Testing,

otherwise

referred to as Stack Sampling or
Stack

Monitoring,

experimental

is

the

process

for

evaluating the characteristics of
industrial

waste

gas

stream

emissions into the atmosphere.
Materials emitted to the air from
these sources can be solid,
liquid,

or

gas;

organic

or

inorganic. An emission inventory
includes

estimates

of

the

emissions of NOx & SOx from
various polluting sources such as
hot oil heaters, charge heaters

for both the plants and also
utility boiler stack.
In addition, Fugitive emissions
are emissions of gases or vapors
from pressurized equipment due
to leaks and other unintended or
irregular

releases

of

gases,

mostly from industrial activities.
Fugitive emissions contribute to

air pollution and climate change.

Leaks from pressurized process equipment generally occur through valves, flanges, pipe connections, mechanical seals,

or related equipment. Fugitive emissions also occur at evaporative sources such as waste water treatment ponds and
storage tanks. Because of the huge number of potential leak sources at large industrial facilities and the difficulties in
detecting and repairing some leaks, fugitive emissions can be a significant proportion of total emissions.
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Other Emissions Inventories

Amount

of

energy

consumed in a process

or system, or by an
organization or society.
We human beings have
been

using

vast

proportions of earth’s

natural resources for
our own needs. We use
energy for or heating
and cooling, lighting,
heating
operating

water

and

appliances.

Apart from that we use
energy

for

purposes,

many

such

as

traveling in airplanes
and cars.

Farabi mainly consume
energy for lighting up of

offices,
machines

running
and

equipment’s,
heating

plant
for

and

cooling

transportation

sector

purposes;

for

uploading

and

downloading of goods
and services from one
place to another.
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Energy Consumptions & Intensity:

Scope 3 inventories can be

very

useful

company
the

to

to

help

a

understand

upstream

and

downstream

GHG

implications

of

its

activities.
Other GHG emissions (scope 3) resulting from our activities are mainly due to RTT transportation, business travels,
waste disposal and waste water discharge. This represents 4.5% of our total CO2 emissions (scopes 1, 2 and 3).
Emissions related to RTT transportation represent about 98.3% of our total scope 3 emissions as reported in 2018
& 2019.

Contributing to the Sustainable
Development Goals:

Our

commitments

programs

and

related

to

Energy

and

Climate

Change

as

described

contribute to: SDG 07,
SDG 8 and SDG # 13.
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Our approach to Scope-3 related emissions:

2023 GOAL OUR AMBITION

Water

Maintain our leadership in water
efficiency
by
reducing
consumption, recycling more, and
reinforcing our efforts in water
scarcity areas.

to reducing our own water
usage intensity

OPERATIONAL STRATEGY AT A GLANCE

Water

Recognizing the regional nature of our
water risks, in FY2013, we introduced
a Ten-year target requiring our assets
with water-related material risks to
implement projects on an annual basis

to reduce their impact on water
resources.

Our water management is based on
recycling, conservation and process
optimization. In 2018-2019, we have
lost

to

meet

the

improvement

efficiency target because of some
unproductive consumption and utility

usage while having 2 major S/D in
2019; however, we have recycled 41%
of our water, re-using it for a variety of
different purposes governed by local
regulatory

Commission).

authority

(Royal
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WATER ACCOUNTING

Wastewater

quality

indicators

are

laboratory test methodologies to assess
suitability of wastewater for disposal or re-

use. Tests selected and desired test results
vary with the intended use or discharge
location. Tests measure physical, chemical,
and biological characteristics of the waste
water

as

per

Royal

Commission

Environmental Permit to Operate (EPO)
condition

requirements

and

being

managed in LIMS. Quality of discharged
water as shown in the charts are depicting

the pre-treatment level which is as same as
potable water quality standards. However,
it is being further treated in Marafiq CWTF
and reuse in landscaping to ensure for zero
discharge to atmosphere and protect the

Environment at large.
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WATER KPI

We have been participated in the CDP since
2010. By contributing to the CDP, we are
transparently sharing our water management
performance in addition to the climate change
performances, including the associated risks
and opportunities. It also allows us to compare
our progress with peers in the industry groups
and identify areas of improvement. In 2019,

we received a ‘C’ rating for each category
(Climate Change & Water Security).

This is higher than the previous year as well as
sector average. The analysis suggested we

should focus more on water- related risk
assessment and reinforce our water policy.

Contributing to the Sustainable Development Goals:

Our commitments and programs related
to water as described above contribute to:
SDG target 6 - Substantially increase
water-use efficiency across all sectors

and ensure sustainable withdrawals and
supply of fresh water to address water
scarcity.

SDG target

8

- Improve

progressively, global resource efficiency

in consumption and production

OPERATIONAL STRATEGY AT A GLANCE

Our participation in the Carbon Disclosure
Project (CDP)

OPERATIONAL STRATEGY AT A GLANCE

YTD 2019

OUR AMBITION

Waste Management

Waste

Strive for zero waste in landfill,
reduce
our
consumption
of
chemicals and eliminate hazardous
materials.

Waste minimization is a process of elimination that
involves reducing the amount of waste produced in
in Farabi and society at large; helps to eliminate the
generation of harmful effects, supporting the efforts

to promote a more sustainable society. Our long-term
sustainability vision includes having zero waste

Hazardous: 61%

going to landfills. We are focusing the waste
reduction efforts by Identifying ways to reprocess

Non-hazardous: 46 %

the waste as useful raw materials or fuel; working to
eliminate or reduce solid waste from production
processes; and maximize the recycling and reuse
concept.

We aim to reduce, reuse,
recycle or recover as much of
our waste as possible, rather
than sending it to incineration
or

landfill.

management
proper

Our

is

waste

based

on

classification,

separation and safe disposal.
All our plants are required to
respect the most stringent

requirements of Farabi HSSSQ
policy and local regulations
(RCER 2015).

2018-2019 performances
With

our

efforts,

we

have

achieved

61%

improvement on hazardous waste intensity reduction
compared to the base year 2013; and also, on the
other hand 46% improvement for non-hazardous
waste (Municipal Waste).
Farabi have predominantly implemented waste

management practices in the areas of elimination,
reduction, recovery, reuse and recycling in line and
context with Royal Commission regulations. However,
there is a lack of waste management approach which
is largely adopted due to inconsistent regulations and

enforcement; this has also been further aggravated
by the absence of the necessary infrastructure which
are required to receive and dispose of wastes in a
safe and environmentally sound manner.

Contributing to the
Sustainable
Development Goals
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Waste Management

Prefac Stripper Off Gas Cooler
In Prefrac Stripper Column, the overhead vapor is cooled by an Air Fin Fan cooler to 78~80oC to condense C5+
components. The non-condensable (<C5) are vented to flare as Off Gas. During Peak summer (>45oC ambient
temperature for ~ 90 days in a year) the condenser outlet temperature increases up to ~ 90oC which results in venting
of valuable byproduct components (C5+) to flare.

The upgradation of existing Fin Fan for summer case is huge modification & required total complex shutdown, hence
an alternate option was identified to reduce lighter hydrocarbon to flare without taking complex shutdown. Prefac
Stripper Off Gas Cooler option was selected after reviewing the various options of cost and time factors. Thus the
simplest option was identified to recover the lighter hydrocarbon getting lost to flare without taking complex
shutdown.

Modified Scheme Benefits:
The Project and technical team

implemented it with a cost of
around 1 MSAR and it in 6
months’

time.

The

economic

benefits and reduction of flaring
made it effective.
The NPN production has been
improved by 1% because of stable
operation followed by increased
recovery in the column; and also
reduction in GHG emission by
1,756 MT.
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Innovation and Initiatives

Prefac Stripper Off Gas Cooler- Graphical Results
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Innovation and Initiatives

Extract Column Revamp
The purpose of this Column is to separate the

Parameters

Feed Case

Revamp Case

117.828

117.828

6.5

7.5

-

12.1

C13 TNP in Side Cut (wt%)

1.98 – 2.38

0.76

C9 TNP in Side Cut (wt%)

0.42 – 0.62

0.42

3.00

1.18

47.193

61.157

Desorbent components from pure Normal

Feed Rate (MTPH)

Paraffin’s. Due to high load operation in NPN

Condenser Duty (mmkCal/hr)

Unit, the column separation is poor leading to
slippage of valuable products Normal Paraffin to

Reboiler Duty (mmkCal/hr)

Total TNP in Side Cut (wt%)
Reflux Rate (MTPH)

Return Kerosene through Side cut & loss of
Chemicals.
• Extract column trays (#1 to #28) was replaced
with high capacity trays.
• Paraffin losses through side cut has reduced
from 1% to <0.5%.

• This has increased the NPN production by
1%.

UF Stripper Column Revamp
Feed Case

Revamp Case

Purpose of this column is to strip of Lighter

91.127

91.127

cracked components and prevent them from

Reboiler Duty (mmkCal/hr)

4.98

5.07

Column Top Pressure (kscg)

3.2

2.2

C13 in Overhead (wt%)

8.1

7.0

C9 TNN in Bottom (wt%)

3.2

2.9

< C8 in Bottom (wt%)

0.0075

0.0062

Reflux Rate (MTPH)

6.860

15.055

Parameters
Feed Rate (MTPH)

entering the downstream Unit (MOELX). These
cracked components can co-boil with the
MOLEX Desorbent components and cannot be
removed from the system without losing
valuable chemicals.

Extract & UF stripper Column Revamp project
has helped us to increase production of C13
N-paraffin by 3% and reduce the specific
energy consumption and brought additional
revenues.

• Stripper trays (#1 to #30) was replaced with
high capacity trays.
• The lighters slippage to MOLEX unit was
reduced.
• It took total 1 year time for study and

implementation with a cost of 1.5 MSAR.
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Innovation and Initiatives

Light Oil Sales
The waste Oil which was initially burnt is sold
and is used in making new products. This was
core development of Technical and Marketing
teams.
We did a R&D study with J-RICH for this
enhancement and it was published in all
leading publications in KSA.

We have completed the basic engineering
with M/s Sulzer and pre-qualification with
SABIC for further value added products from
our waste streams. It will further helps to
improve economics+ Sustainability KPI’s.

Benefits
This innovative thought for the year
2018-2019 have helped us to convert our
50% waste oil into value added product
also to reduce 4,475 MT of CO2-emission.

OPERATIONAL STRATEGY AT A GLANCE

Innovation and Initiatives
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Innovation and Initiatives
Hot Oil Pump Energy Optimization

NPN

/

LAB

circulation

I

Hot

was

Oil

being

maintained by running 2
pumps with one standby.
These pumps 700-P-02A/B/C
typically were operated @
discharge pressure of 18-19

kg/cm2g.
The pressure drop across the
flow control valves observed
high ~8 - 10 kg/cm2, which is
loss

of

energy.

design

and

practices

General
operation

recommend

a

minimum pressure drop of
~1 kg/cm2 only.

So, a hydraulic study of hot
oil network was carried out
the

potential

Options Evaluated:

of

discharge

•

Installing VSD:

Not feasible

pressure of the pump (P-

•

Impeller trimming:

Not meeting anticipated savings with min

to

check

reduction

02A/B/C) and the hydraulic
model was validated with

possible impeller diameter and high payback.

•

New pumps:

current operating data.

Dropped due to high CAPEX (4.5 MSAR) and
delivery time is more than a year.

were

We discussed & challenged with M/s Sulzer (UK) and got the confirmation

developed to check technical

that we can trim the Impeller Below Minimum Impeller diameter by 9.8%,

and economic viability and

which was meeting our target pressure reduction and Energy Saving. Thus,

finally

Several

options

3

developed
evaluation.

cases

were

Impeller Trimming was concluded and also the Overhauling of Pumps was

for

detail

also done which was also overdue.
So, the execution plan was cautiously developed and implemented by
considering the fall back option at each stage; however it could return back
to the old condition ensuring without disturbance of plant operation in case
of any surprise.

Hot Oil Pump Energy Optimization – Cont…

Result Achieved
Pump B overhauling and impeller
replacement job was conducted at M/s
Sulzer

factory

–

Riyadh

and

performance test witnessed as per the
execution plan.

Savings:
4260000 KWH of power
saved

per

Annum

by

implementing this scheme,
which Is equivalent to 1
MSAR saving and 2400

MT of GHG emissions.
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Innovation and Initiatives

Hot Oil Heater Convection Zone Cleaning

LAB I Hot oil heater (700-H-01) flue gas temperature leaving convection section i.e. stack temperature has been
gradually increased from 355°C to 375°C over a period of 10 years due to fouling in convection section and it has
reduced convection section heat duty.

The convection section
was cleaned offline and

the stack temperature has
been reduced by 25°C
from 375°C to 350°C. This
has

increased

heater

efficiency by 1.25% and
hence the fuel gas saving
is

120

equivalent

kg/hr.

The

monetary

saving is 230,000 SAR per

annum.

Heavy White Oil (HWO) Cooler Cleaning
This is one of the innovation to clean Heavy White Oil

product cooler which could not be cleaned by using
normal technology (Hydro-jetting).
The HWO cooler cleaning with in-house slope oil stream
technical feasibility and chemical compatibility was
studied, implemented and achieved the desired results

from the learning of product and fouled material
chemistry.
Eventually Operations, maintenance and Technical team
implemented it with almost ZERO cost and in less than a
month time. The desire to reuse waste oil and avoid
external contractors and material made it effective.
After the cleaning, process side delta T has improved
from 50C to 600C, we have used Up-Cycling concept is an
USP for the initiative.
Upcycling concept of using slope oil stream as solvent for
cleaning the fouled exchangers
solvent and waste disposal.

reduced the cost of
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Innovation and Initiatives

Effluent Reduction during Shut Down
Effluent generated during SD due to
maintenance activities had main challenges
of

suspended

solids

exceeding

RC

Pre-fabricated filter

specifications and there is only option
available to dispose as chemical waste to

outside agencies.
To reduce this effluent generation we have
Installed in house fabricated filters in
trenches to collect the sand/mud and
sludge.

Installed 25micron filtration in collection pit
discharges before effluent treatment unit.
This simple idea helped to manage effluent

25-micron Bag filter

during SD meeting RC specifications.

Only invested 10-15 KSAR to execute
the idea and helping to recycle around
200-300 M3 of wastewater equivalent
of 137.5 KSAR saving in each S/D.

Waste Intensity Reduction
We have implemented following initiatives and conducted the various campaigns to achieve the Waste Management
objectives; as a results 60% & 51% reduction realized for hazardous and non-hazardous waste intensity from the point
of sustainability journey since 2013 base Year.
•

Double side Printing

•

E-forms for records

•

Waste Segregations

•

Zero e-waste generation

•

Catalyst recycling & recovery of metal

•

Waste oil recycling/reuse

•

Reuse of empty barrels

•

Food Waste campaign

•

Production Portfolio enlargements (13.5%).
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Innovation and Initiatives

Contributing to the Sustainable
Development Goal
Our commitments and programs as described
above contribute to: SDG target 9.5 - Enhance
scientific research, upgrade the technological
capabilities of industrial sectors, and increase
private research and development spending

OPERATIONAL STRATEGY AT A GLANCE

Innovation and Initiatives

ECONOMIC PERFORMANCES
Over the past 10 years, we took confident steps in the petrochemical sector

We

believe

that

our

and established ourselves as an economic force locally, regionally and

a

very

globally. We also successfully commissioned many mega projects inside the

role

in

Kingdom, and became a major producer for Linear Alkyl Benzene (LAB) and

supporting and developing

subsequently contribute to Kingdom’s national income (GDP growth) and

business

has

important

economic value for all our
stakeholders.

Beyond

creating economic value

nation vision 2030.

We continued our growth by implementing ambitious strategic expansion
plans. These include a potential expansion projects coming in Yanbu

for our shareholders, we

Industrial City, as well as many mega projects under the name of “Farabi

have the responsibility of

Downstream Company (FDC)” are in full swing of commissioning phase at the

generating and protecting

same location of this GRI reporting boundaries (Jubail Industrial City Location

economic

the

Site). We strive to maximize the economic value and get benefitted our

communities in which we

promotors through efficient management and competitiveness. As part of

operate.

FPC’s business growth plans, an expansion of the existing facilities in Jubail is

value

At

for

Farabi,

we

ensure value creation for
all our stakeholders – from
Customers to Shareholders

in commissioning and trial-run phase under the name of Farabi Downstream
Company. The Project is based around the manufacture of a range of new
paraffin derivative products. The Project largely comprises four new units.
The annual production capacity of each plant in metric tons is provided in

to Society as a whole at

brackets: Alkylation Unit (25,000); Sulphonation Unit (47,330); Fuel Additives

large.

Unit (18,000); and Heat Transfer Fluids Unit (14,880).

INVESTMENTS
We have been able to create a diversified portfolio through our local and international investments, which
has helped us become a significant player in the global petrochemical industry. We continue to invest in
various projects through our joint ventures to achieve our target of diversifying our new product portfolio
into new markets. To ensure that we entrench sustainability within our investment practices in order to
ensure reduce economic, environmental and compliance risks.

EXPENDITURE
Petrochemical industries are an energy intensive industry and we are committed to reduce our
environmental footprint. Being an environmentally conscious organization, we consider it to be our

responsibility to care the environment by protecting nuisance and prevention of pollution. We have
budgeted the expenditure for environment and sustainable development during the reporting period.

OPERATIONAL STRATEGY AT A GLANCE

Financial Highlights

INDIRECT ECONOMIC DEVELOPMENT
The petrochemicals industry, and FPC as a company, has a major role to play and support in
developing the Kingdom’s economy. Apart from directly contributing to the GDP of the KSA, we
also have a role in improving the economic condition of the region by supporting local resources
through employment, and by supporting the development of local suppliers and entrepreneurs.

We know how important our relationship is with local small businesses and we endeavor to
support them by sourcing products and services locally. All our assets are required to have mostly
local procurement plans, and in addition to benefitting local suppliers and creating employment,
build capacity through training of small business entrepreneurs as well.

LOCAL EMPLOYMENT
At FPC, we strive to encourage local talent and we want local people to play an active role in the
development of the Kingdom’s economy. Our employee profile fulfills our commitment to the
Government of KSA Saudization targets. We believe we have a responsibility to contribute to the
economic development of Saudi Arabia by recruiting, training and retaining local employment by
providing comparative benefits and compensation.
In order to ensure we recruit and retain the best minds, we offer favorable benefits to our
employees including: annual leave entitlement, social security benefits, medical insurance
coverage, inflation adjustments, moving expenses, housing schemes benefits as well as others

based on merit and service to the Company. We also provide a motivational increment for Saudi
employees. In addition to the benefits mentioned above, we offer attractive wages to the
employee.
We also participate in employee retirement plans (GOSI) to provide retirement salaries from the
government fund for local employees.

LOCAL SUPPLIERS
We understand the importance of sourcing our supplies locally to help generate sustainable value

and enhance our supply security. Supporting local suppliers promotes development of the local
economy as well. We also recognized the need to ensure that our suppliers adhere to sustainable
practices in line with FPC HSSEQ policy. To improve and develop sustainability practices among our
suppliers we used to engage them on our strategy while developing the material aspects
especially for economic indicators. We also aim to train and support local suppliers in improving
their sustainability performance including human rights and labor practice criteria. We believe
that by using and adopting sustainable practices, we will meet our needs for goods and services
while creating long-term value for all our stakeholders.

OPERATIONAL STRATEGY AT A GLANCE

Financial Highlights

▪ SHEAC Activities and Programs
▪ Farabi Workforce & Care

▪ Employee Health Check-Up Reach Out
▪ Industrial Hygiene Related Exposure
Monitoring and Control
▪ OH and S Performances
▪ Compliance to the Legal and Other
Requirements
▪ Supply Chain Responsibility

Social
Commitments
at a Glance

Tree Planting
Farabi Petrochemicals, in its commitment to environment
conducted an annual Tree Planting in both 2018 and 2019
respectively. The tree planting activities were held on 22

April, this in relation to observance of World Earth Day
celebration.
SHE Awareness Committee (SHEAC) Chairman Hassan AlMutairi, stressed the importance of engaging Farabi
Petrochemicals’ employees to company SHE objectives,
“This is our company environmental commitment. As a
Responsible Care company, we strive to live by our
commitment that a sustainable operation should extend
to community and the environment. We hope that by
engaging our employees, it will enable them to become
the leaders in environmental protection”.
A total of 100 acacia trees were planted in both 2018 and
2019 in the approximately 400-square-meter strip of
Children’s Peace Park and various locations in Jubail

District, Eastern Province.
Saeed Al-Najdi, Agricultural Section Head of Jubail
Municipality thanked Farabi Petrochemicals for doing
community development as part of its’ business
objectives and the employees for their effort.
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SHE Activities and Programs

Blood Donation Drive
Farabi Petrochemicals in collaboration with King
Fahad Specialist Hospital (KFSH) in Dammam steered
a Blood Donation Drive on 25th of July 2018 at the
Company Training Hall.
The 2-day activity that ran from 25 – 26 July 2018,
was part of social program of the company
stewarded through SHE Awareness Committee
(SHEAC).

Mr. Hassan Al-Mutairi, SHEAC Chairman, said that
the blood donation drive is a life-saving program of
the company not just to help increase the blood
supply in the region, but also to create awareness
among employees to inculcate the value of giving

and make them socially responsible individuals.
KFSH expressed their thanks to all donors and
encourage other employees not just to applaud the
volunteers but also to take part in the initiative.

Health benefits of donating blood include good health and reduced risk of
cancer and hemochromatosis. It helps in reducing the risk of damage to liver
and pancreas.

SOCIAL COMMITMENTS AT A GLANCE

SHE Activities and Programs

Industrial Health Campaigns
Farabi Petrochemicals as a producer of Linear
Alkyle Benzene (LAB), a hazardous chemical used
to produce detergents, we are committed to
ensuring our employees are aware of the health
hazards.
Smoking, a lifestyle choice, affects many people
around the world because of the cancerous nature
of smoke as benzene is produced in the process. In
2019, we conducted an awareness campaign to

educate our employees on the hazards of smoking.
We posted several banners, rollups, and sent
education

bulletins

campaign period.

throughout

our

health

SOCIAL COMMITMENTS AT A GLANCE

SHE Activities and Programs

Occupational Safety Campaigns

Safety awareness program is primary
concern of Farabi Petrochemicals EHS
targets and objectives. So throughout the

span of 2018 and 2019, the Company have
mandated trainings and awareness as well
as other steps taken to ensure our
stakeholders and employees, including
contractors are aware of the workplace

hazards and the industry best practices
and standard complying safety programs
we have adopted.

These campaigns include confined space
safety, work permit system, bypassing SHE
critical equipment, and lock-out/tag-out
(LOTO) system, among others.

SOCIAL COMMITMENTS AT A GLANCE

SHE Activities and Programs

Hearing Conservation
Many workers in petrochemical
industry are exposed to noise levels
at work that may be harmful. That
is why at Farabi Petrochemicals, we
in place hearing conservation – a
program established to prevent

occupational
equip

our

hearing

loss

and

workers

with

the

knowledge and hearing protection
devices necessary to safeguard
themselves.

The event aimed to increase public
awareness and provide hearing
consultation

services

to

the

community particularly to people
with hearing loss.

During this special event, the
following

free

services

were

offered:
•

Hearing screening by Licensed
Hearing Specialist.

•

Selected patients with hearing
loss received free hearing aids.

•

Hearing

hygiene

kits

were

provided.

As part of company social responsibility, we extended this
program to our community and organized a “Hearing Loss: How
to prevent it and reduce its impact” campaign held on 03 May,
2019, from 04:00PM to 10:00PM at the Galleria Mall in Jubail
District, Eastern Province.
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SHE Activities and Programs

SHEAC at a Glance (2018 – 2019)
At

Farabi

integrate

Petrochemicals,
safety,

health

we
and

environmental concerns in our
business

operations

through

interactions with our community. A

way to achieve a balance of our
social commitments and business
targets

while

addressing

the

expectations of our investors and
stakeholders.
As per FIMS Committee charter
LS.01.03-F-01/Ch-05 to foster a
culture

of

safety,

environment

health

among

employees,

their

and
FPC

families,

contractors and the community
through identifying, planning and
stewarding
awareness,

all

types
programs,

of

SHE
and

campaigns. Committee charter is
being prepared in advance ahead
of the year by covering all scopes
items aspects of Safety, Health,
Environment

and

Sustainability

activities and programs.

Adding Value Through Chemistry
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SHE Awareness Committee (SHEAC)

We at Farabi, are committed to social responsibility through our
sustainability programs for Children Development, People Reach Out
programs and campaigns, Beach cleaning, join hands for the same
purpose of social commitments, and Promoting Green Environment
by growing trees. We believe that our business success is closely
linked to our relationship with many stakeholders, especially our
people and communities as a part of Responsible care code “CAER”
(Community Awareness and Emergency Response).
Farabi’s Code of Conduct & Ethics is in place and implemented
across the organization, which guides employees in their business

and professional activities, including their interactions with
colleagues, vendors, customers, contractors, government agencies
and the public. This document serves as a reminder to all employees
that it is important for all of us to uphold the highest standards of
integrity and personal conduct in all matters that involve Farabi

business and culture at large.
One of the prime objective of Farabis’ Sustainability Initiative is the
employment of local manpower into Farabis’ job portfolio. This
depends upon two factors; the availability of skilled and semi-skilled

professionals and the national Saudization Policy. Therefore, the
forecasting for future projections is carried out to align with these
two important factors. This is done through marketing research and
inputs from experts, such as human resource management
programs. Forecasting helps Farabi to determine the immediate
availability of the skilled and semi-skilled Saudi nationals, and also
trends indicating the availability in the coming years.

Our learning and development strategy aims to provide timely
answers to business needs and establish Farabi as a leading,
innovative company where entrepreneurial spirit, feedback, cooperation and leadership are the norm.
| 103-2 l
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Farabi Workforce & Care

Employee engagement is a critical driver of organizational
performance as we seek to achieve our business objectives. l
103-1 l

We regularly carry out employee surveys to monitor ‘individual
engagement’, ‘goal alignment’ and ‘organization agility’
through FIMS process KPIs monitoring and stewardship in a
structured manner on a planned interval. | 103-3 I

This improvement is consistent with the strategic investments
we have made over the past two years in areas such as
leadership skills, quality, Lean and feedback culture, strategic
alignment, talent recognition and differentiation.

Employment Demography

An

important

potential

Our employee profile fulfils the commitment to the

benefit of having a diverse

Government target of Saudization; however, safety of our

workforce is the ability to

workforce and the communities in which we operate is an

make
decisions.

higher

quality

essential priority for Farabi. We committed to a set of global
safety priorities that continue to guide our decision-making
and approach to safety.
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Farabi Workforce & Care

People Development and
Retention

The personal and professional enlargement of our people is
a priority for us, and we use a variety of methods to help our

people to develop their capabilities and competence.
Through training and development, we endeavor to provide
our people with the opportunities to grow and improve their
knowledge, skills and abilities. As a part of Farabi Integrated
Management System FIMS/SP.03.03 (Training Need Analysis,

Execution and Evaluation); are presented across the
organization to improve technical and professional skills as
well as leadership, management and sustainability-related
competencies.
We are committed to attracting, recruiting and retaining
people with leadership capability and deep functional
expertise. Our approach to developing our people and
building leadership capability is a foundational aspect of our
‘step up’ culture. It empowers our people to speak up and

get involved in improving safety and productivity across
Farabi.

Our people are our most important asset. We offer them significant opportunities that promote high performance,
accountability and sense of ownership. We offer possibilities for creative, talented people to cultivate their potential and
allow them to take the lead in their careers. In order to attract and retain talent, we offer our employees competitive
salaries and benefits that reflect the high level of skill and experience expected of them. These benefits include annual

leave entitlement, social security benefits, medical insurance coverage, inflation adjustments, moving expenses, housing
schemes benefits, as well as other “special” privileges based on merit and service to the Company.
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Farabi Workforce & Care
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Farabi Workforce & Care
Employee Age Diversity and Experience
At Farabi, we believe all employees should have

the opportunity to fulfil their potential and
thrive in an inclusive and diverse workplace.
We employ, develop and promote based on
merit and we do not tolerate any form of
unlawful

discrimination,

harassment. Our systems,

bullying

or

processes and

practices support fair treatment.
To better reflect the communities in which we
work, we have set an aspirational goal to

achieve age diversity balance across Farabi
Organization. It is an aspiration designed to
harness the enormous potential that a more
inclusive and diverse workplace will deliver at
Farabi.

0

Age diversity is defined as the ability of
an organization to accept people of
various

age

categories

within

organization's business environment.

the

Training & Development

Training and development describes the formal, ongoing efforts that are made
within organizations to improve the performance and self-fulfillment of our
employees through a variety of educational methods and programs. These efforts
have taken on a broad range of applications—from instruction in highly specific job
skills to long-term professional development. In recent years, training and
development has emerged as a formal business function, an integral element of
strategy and FIMS structure, and a recognized profession with distinct theories and
methodologies. In fact, the quality of employees and the continual improvement of

their skills and productivity through training, are now widely recognized as vital
factors in ensuring the long-term success and profitability of businesses.

Training

• In-house Courses: Conducted around 120 in-house training courses in two years,
on various topics of Technical, Management, Leadership, Soft skills etc.
• SHE Critical Trainings: Around 30 SHE critical processes have been identified,
training modules developed and delivered by internal SMEs to target audience
across the board, with special focus on new employees to Downstream company.
• ERT Trainings: Around 126 ERT members have attended required NFPA training
courses like Industrial Fire Fighting, HazMat, Rescue, Field Incident Commander

etc
• Defensive Driving: Around 60 employees have attended Defensive Driving training
course; most of them travelling from long distance to workplace and involve in
shift duties.
• Internal Auditor: 18 employees have been trained and certified as internal

auditors.
• Work Permit System: Around 250 employees have attended Work Permit system

Development Programs

training, in order to ensure prompt implementation of safe work practices.

• Professional Development Program (PDP): Around 20 fresh graduate engineers are undergoing thru PDP comprehensive
developmnet tracks, customized to their discipline, supervised by an experienced Mentor.
• Post Qualification Program (PQP): Customized qualification program for all para-professionals like Operators,

Maintenance Technicians, Lab Technicians, Fire Technicians, Security staff is promptly going on as per plan.
• Individual Development Plan (IDP): All Saudi employees in the company are targeted to have an integrated IDP that
includes Training courses, departmental assignments, OJT tasks, qualification stages, self-learning lessons etc. 90% of
target employees are having IDP in Q-Pulse, monitored and reviwed every quarter.
• Talent Management Program (TMP): High Potential employees in the company are identified and slected thru predefined critieria, conducted psychometric personality assessments and prepared comprehensive development plans.
These HiPo's are groomed for future leadership roles, under the direct mentoring of a GM/Director.
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Farabi Workforce & Care
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Health & Safety

Protecting people from harm and safeguarding their health is key for our success. We

Be a safe
workplace
with
zero
injuries, zero
occupational
diseases and
ensure
healthy lives
and
well-being for
all.

maintain and continuously develop health, safety and welfare at work, by evaluating
and analyzing the risks that can affect our employees and contractors, and managing

them responsibly: at Farabi, we act to make work a better place to be. | 103-1 |
At Farabi, process safety information and operating procedures are designed to

identify and understand the hazards posed by processes involved in operating the
plant. Farabi has developed the dedicated processes such as Risk Assessment,
Process Hazards Analysis etc. including supply chain management as a part of Farabi
Integrated Management System (FIMS). We use structured inspection and quality
assurance programs to ensure safety of our operations and Mechanical Integrity

program through FIMS function OP.06. For all modifications at the plant, all the
changes to process technology & facilities are duly controlled through a robust
change management system (OP.08) and we ensure that the fabricated and installed
equipment is suitable for process application. Incidents related to process safety are
recorded in the centralized IR system as part of IM.01.01 Incident Reporting,
Classification, Investigation and Analysis process.

Behavior Based Safety
At Farabi, we believe that every employee working in FPC
premises, whether direct employee, or contractor should have
the understanding of the hazards and associated risk, control
measures and emergency preparedness and how to protect
himself against these hazards. This is accomplished by a set of

programs related to safe work practices starting from basic
safety orientation to job specific safety training, Job hazard
analysis, Management Safety Audits, Work Permit System,
Behavioral safety audits, inspection and verification of tools and
equipment used etc. In addition, communication and awareness

through SHEAC, workplace monitoring for carcinogens, Life
Saving Rules implementation and incident report software for
near misses and incidents are taken up for ensuring safe
working conditions.

Farabi has developed and implemented the safe work
practices (OP.12) in built in Farabi Integrated

Management System which comprises of General
SHE Rules, Laboratory SHE rules, Material Storage
and

Handling,

Electrical

Safety,

Lifting

Equipment’s, Tools handling, Personal Protective

Equipment’s Working at height, and last but not the
least is Work Permit system.
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Health & Safety
Process Safety

At Farabi, process safety information and operating
procedures are designed to identify and understand the

hazards posed by processes involved in operating the

Why

process

management

safety
is

so

The major

plant. Farabi has developed the dedicated processes such

important! ...

as Risk Assessment, Process Hazards Analysis etc.

objective

including supply chain management as a part of Farabi

safety management of

Integrated

Management

System

(FIMS).

We

use

structured inspection and quality assurance programs to
ensure safety of our operations and Mechanical Integrity
program

through

FIMS

function

OP.06.

For

all

of

highly

process
hazardous

chemicals is to prevent
fires,

explosion

modifications at the plant, all the changes to process

unwanted

technology and facilities are duly controlled through a

such

robust change management system (OP.08) and we

specifically where it can

ensure that the fabricated and installed equipment is

expose employees and

suitable for process application. Incidents related to

the public to serious

process safety are recorded in the centralized IR system

hazards

as part of IM.01.01 Incident Reporting, Classification,
Investigation and Analysis process.

release

and
of

chemicals,

Recognizing our operations can impact the health
of our people, we set clear requirements to
manage and protect the health and wellbeing of
our workforce, now and into the future. We set
minimum mandatory controls to identify and
manage health risks for both employees and
contractors.

Some of the harmful health risks and agents at our
workplaces include exposure to the human body.
Internally specified occupational exposure limits
(OELs) that are in line with, or more stringent than,
applicable regulated health limits, are used to

manage certain exposures. For instance, we have
set the Benzene exposure limit < 0.5 ppm which is
more stringent than OSHA level (1 ppm). Periodic
medical surveillance is conducted to detect signs of
potential illness at an early stage, and assist our
people in the recovery and management of illness
that is a result of exposure at our workplace.

Workplace Health
Occupational Health & Safety Performance Statistics
S. No.

KPI's

2010

2011

2012

2013

2014

2015

2016

2017

2018

2019

1

Fatalities

0

0

0

0

0

0

0

0

1

0

2

Loss Time Injury (LTI)

0

0

0

0

0

0

0

0

0

0

3

Restricted Work Case (RWC)

0

0

0

0

0

3

0

0

0

0

4

Medical Treatment Case (MTC)

0

0

1

0

1

0

0

0

0

1

6

Lost Days Rate

0

0

0

0

0

0

0

0

0

0

7

Occupationa Disease Rate

0

0

0

0

0

0

0

0

0

0

10

Safe Man-hours without LTI

847,332

941,213

875,896

738915

2140639

1,004,552

855,959 907,523

1057298 708,700
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Our Approach for Health Care

Health Highlights & On the Job Injuries
Be a safe workplace with
zero

injuries,

occupational

zero
diseases

and ensure healthy lives

We aim to expand and promote employees’ health and well-being
through the Farabi Health Plan and local initiatives. This helps us to
anticipate risks and take preventive action. In 2018-2019, SHEAC
increased engagement in wellness campaigns, undertaking medical
acts. | 103-2 | 103-3 |

and well-being for all.

Protecting people from harm and safeguarding their health is key for
our success. We maintain and continuously develop health, safety
and welfare at work, by evaluating and analyzing the risks that can

affect our employees and contractors, and managing them
responsibly: at Farabi, we act to make work a better place to be.
I 103-1 I
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Health & Safety
Sick Leaves & Absentee Rate

Contributing to Sustainable Development Goals

All our employees have access to health insurance, either
from local government insurance schemes or from Farabi

through Bupa Arabia. In line with SDG target 3.8, we monitor
the extent of the health care insurance we provide.

Our commitments and programs
as described contribute to:

In line with SDG target 8.8 regarding the promotion of a safe

SDG target 3.8 – Achieve universal

and secure working environment for employees, we took

health coverage, including access to

steps to strengthen critical safety rules in 2018-2019 as part

quality

of PL.06.01 and OP.12.01 processes, covering:

essential

health

care

services and access to safe, effective,
quality and affordable essential
medicines and vaccines for all.
SDG target 8.8 – Protect labor

• Evacuation drills
• Field safety visits by managers (MSA)

• Use of safety instructions at meetings
• Use of safety glasses
• Safety recognition based on prevention

rights and promote safe and secure

• Visual safety supports and management

working

• Road users etc.

workers.

environments

for

all

Compliance with legal requirements is the
adherence by the organization to the laws,
standards or specifications of the sector in
which it operates. It is measured by the
amount

of

resources

compliance,
management

devoted

to

information
(privacy

legal

security

policy,

data

protection) and demonstrating that the
organization is committed to regulatory

management compliance; that Farabi do by
identifying the compliance obligations to
which FARABI subscribes, indicate the
failure(s) in fulfilling those obligations (if
any) and determine and implementing
actions necessary to achieve compliance.

S. No.

Laws/Regulations/
Obligations

Accountable/
CAM

Frequency of
Evaluation

01

Government Related (e.g; RCER, HCIS, MOI, Chamber
of Commerce)

EHSS Manager

Annual

02

Labor Laws & MOH

Manager - General
Admin.

3 years

03

RC PLC/UC

Manufacturing GM

Annual

04

KA CARE (As applicable)

RSO

3 Years

05

Customs & MOT (If applicable)

S & L Manager

3 Years

01

Bank & Insurance

Finance Manager

Annual

02

REACH

S & L Manager

5 Years

03

GPCA

GPCA Sponsor

Annual

04

Engineering Standards (As applicable)

PE Manager

5 Years

05

Management Systems Standard (As applicable); e.g
ISO’s

BEM Manager

Annual

Other Requirements
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Compliance to the Legal & Other Requirements

Farabi Petrochemicals Company is committed to partnering with suppliers who share our values of respecting people and
driving business with integrity and excellence. I 103-1 I
Supply chains built on strong, transparent and trusted partnerships are critical to ensuring product quality, availability
and affordability for our customers. These partnerships are vital to improving our business competitiveness and
lowering business risks. They also position us as a customer of choice, helping us transform transportation by working
with our suppliers to find solutions for challenges we face in our industry. And as with any successful relationship, a
strong supply chain is also built on the values of integrity and accountability. Farabi strives to ensure that the suppliers

in its supply chain share these values.
In our sustainability journey, we promote and diffuse corporate responsibility issues across our entire supply chain. As
our suppliers and partners are an important link in our business chain and a determining factor in the quality of our
end products, we implement a responsible policy in supply chain management. Our ultimate goal is to operate
responsibly, generating added value for all.

Contributing to the Sustainable
Development Goals

Our commitments and programs related to Supply

Chain Responsibility as described above contribute
to:
SDG target 8.7 - Take immediate and effective
measures to eradicate forced labor, end modern
slavery and human trafficking, and secure the

prohibition and elimination of the worst forms of
child labor.
SDG target 8.8 - Protect labor rights and promote
safe and secure working environments for all
workers.
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Supply Chain Responsibility

GRI Index
▪ Structural model of GRI Standards

▪ GRI 102: General Disclosures
▪ Strategy & Organization Profile
▪ Governance, Ethics and Integrity
▪ Reporting Practices
▪ Material Topics

▪ GRI 103: Management Approach
▪ GRI Specific Standards
▪ Sustainable Development Goals (SDG)

I 102-55 I

Structural model of GRI Standards

GRI 102: General Disclosures 2018-2019
Disclosures

Page number (s)/URL

Organization profile
102-1

Name of the organization

102-2

Activities, brands, products, and services

102-3

Location of headquarters

102-4

Location of operations

102-5

Ownership and legal form

102-6

Markets served

102-7

Scale of the organization

102-8
102-9
102-10

Information on employees and other
workers
Supply chain
Significant changes to the organization and

its supply chain

102-11

Precautionary Principle and approach

102-12

External initiatives

102-13

Membership of associations

p8

P9-10; P11-16
P8
P8; P9-10
P19-20; P23-24
P10
P8; P9-10
P70-74
P8; P9, P83
P8 , P83
P37
P8, P16-17
P19-20, P37, P16-17

Strategy
102-14

Statement from senior decision-maker

P6, P7

Ethics and integrity

102-16

Values, principles, standards, and norms of
behavior

P23, P24

Governance
102-18

Governance structure

P6-7, P19-22

GRI 102: General Disclosures 2018-2019
Disclosure

Page number (s)/URL

Stakeholder engagement
P28

102-40

List of stakeholder groups

102-41

Collective bargaining agreements

P23-24

102-42

Identifying and selecting stakeholders

P28-30

102-43

Approach to stakeholder engagement

P29-31

102-44

Key topics and concerns raised

P31

Reporting practices
102-45
102-46

Entities included in the consolidated

financial statements
Defining report content and topic
boundaries

P6, P61, P62

P4, P8
P88-P92

102-47

List of material topics

102-48

Restatements of information

About this Report P8

102-49

Changes in reporting

About this Report P8

102-50

Reporting period

About this Report P8

102-51

Date of most recent report

About this Report P8

102-52

Reporting cycle

About this Report P8

102-53

102-54

Contact point for questions regarding the
report
Claims of reporting in accordance with the

GRI Standards

About this Report P8
About this Report P8

102-55

GRI content index

P84-P93

102-56

External assurance
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American Cleaning Institute, an organization representing producers of household,

industrial, and institutional cleaning products. Established in 1926, ACI's goal is to
ACI

advance public understanding of the safety and benefits of cleaning products, and
protect the ability of its members to formulate products that best meet consumer
needs.

CAER

Community Awareness and Emergency Response

CAM

Concerned Area Manager

CAPEX

Capital Expenditure
Carbon Disclosure Projects, The CDP is a non-governmental organization based in the

CDP

United Kingdom which supports companies and cities to disclose the environmental

impact of major corporations
CH4

Methane

CO2

Carbon dioxide

CO2-e

Carbon dioxide equivalent

CWTF

Central Wastewater Treatment Facility

CCC

Central Command Centre

CSR

Corporate Social Responsibilities

DMA

Disclosure on Management Approach

DNV

Certification Body (DNV-GL)

Emission Intensity

Ratio between GHG emissions and total productions

EPO

Environment Permit to Operate

EIA

Environment Impact Assessment

ERT

Emergency Response Team

ECP

Emergency Command Post

ECC

Emergency Command Centre

FDC

Farabi Downstream Company

FYPC

Farabi Yanbu Petrochemicals Company

FPC

Farabi Petrochemicals Company

FIMS

Farabi Integrated Management System
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GOSI

General Organization for Social Insurance

GHG

Green House Gas - is a gas in an atmosphere that absorbs and emits radiation within

the thermal infrared range. The primary greenhouse gases in the Earth’s atmosphere
are water vapour, carbon dioxide, methane, nitrous oxide, and ozone.

GDP

Gross domestic products

GJ

Giga Joule

GPCA

Gulf Petrochemicals and Chemicals Associations
Global Reporting Initiative, The Global Reporting Initiative is an international

GRI

independent standards organization that helps businesses, governments and other
organizations understand and communicate their impacts on issues such as climate
change, human rights and corruption.

HCIS

High Commission Industrial Security

HIEC

Hadaf International Energy Company

HSSSQ

Health, Safety, Security, Sustainability and Quality

IDP

Individual Development Program

IIR

Injury Incidence Rate

IPCC

Intergovernmental Panel on Climate Change

ISO 14001

Environmental Management System

ISO 9001

Quality Management System

IWW

Industrial Wastewater

JAMA’A

Jubail Area Mutual Aid Association

JCP

Jubail Commercial Port

JIC

Jubail Industrial College

KPI’s

Key Performance Indicators

KSA

Kingdom of Saudi Arabia

KWH

Kilowatt-Hour

KACST

King Abdul Azeez City of Science & Technology

LAB

Linear Alkyl Benzene (Main Product)

LDAR

Leak Detection and Repair Program
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MMBTU

Million British thermal unit

MSDS

Material Safety Data Sheet

MT

Metric Ton

Materiality

Materiality Principle: The report should cover Aspects that reflect the organization’s
significant economic, environmental and social impacts; or substantively influence

the assessments and decisions of stakeholders.
M3

Cubic Meter

MWH

Megawatt-Hour

MOH

Ministry of Health

MSAR

Million Saudi Riyal

N2O

Nitrous Oxide

NOx

Oxides of Nitrogen

NPN

Normal Paraffin (Product)

OHSAS 18001

Occupational Health and Safety Management System

PDCA

Plan, Do, Check, Act Model

PDP

Professional Development Program

PQP

Post Qualification Program

PHA

Process Hazards Analysis

PPB

Part per billion (µg/l)

PPM

Part per Million (mg/l)

PSTIR

Process Safety Total Incident Rate

PSISR

Process Safety Incident Severity Rate

Product Stewardship

Product Stewardship is an environmental management strategy that means whoever
designs, produces, sells, or uses a product takes responsibility for minimizing the
product's environmental impact throughout all stages of the products' life cycle.

Other Informations

Glossary of Terms, Abbreviations and Clarifications

RCMS

Responsible Care Management System

RC

Royal Commission

RSO

Radiation Safety Officer

RCER

Royal Commission Environmental Regulations

RC14001

Responsible Care Management System (Std. Specifications)

RTT

Road Transport Tankers
Scope 1 emissions are direct GHG emissions from sources that are owned or

Scope-1

controlled by Farabi. Scope-1 includes emissions from fossil fuels burned on site,
emissions from Company owned vehicles, and other direct sources.
Scope-2 emissions are indirect GHG emissions resulting from the generation of

Scope-2

electricity, heating and cooling, or steam generated off site but purchased by
Farabi, and the transmission and distribution (T and D) losses associated with
some purchased utilities.

Scope-3

Scope-3 emissions includes indirect GHG emissions from sources not owned or
directly controlled by Farabi but related to our activities, Products and Services.

SHEAC

Safety Health Environment Awareness Committee

SHEMC

SHE Management Committee Meeting

SOx

Oxides of Sulphur

SSC

Sustainability Steering Committee

SDG

Sustainable Development Goals

Stakeholders

Person or Organization that can affect, be affected by, or perceive itself to be
affected by a decision or activity.

TMP

Talent Management Plan

UNDG

United Nation Development Goals
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